
Novato Charter School
Director Position Announcement

TITLE: Director (Certificated Management)
WORK YEAR: 12-Months (215 Days)
SALARY RANGE: $113,500.00 - $154,689.00
BENEFITS: Health and Retirement Benefits Based on FTE
SUPERVISOR: NCS Governing Board

ABOUT US:

Novato Charter School (“NCS” or the “School”) is guided by the core principles of
Public Waldorf Education. NCS serves approximately 270 students in grades TK–8.
NCS’s talented faculty is supported by an involved parent body. In addition to our
class teachers, our curriculum provides Specialty Teachers for classes in Spanish,
Music, Games & Movement, Organic Gardening, Handwork, and Middle School
Math. You will find our faculty warm, supportive, accepting and devoted to their
school. We have a great time working together as we hone our craft as Waldorf
educators in the public sector. We o�er a competitive salary as well as health,
retirement benefits, and a school year calendar designed for sustainable
teaching and learning. We o�er priority enrollment for students of hired faculty
members. NCS was named a California Distinguished School in January 2023.

Our Philosophy
NCS is a community dedicated to using educational methods guided by the Core
Principles of Public Waldorf℠ Education and has full membership status with the
Alliance for Public Waldorf Education.

We are committed to our School’s Core Values of:
● Respect
● Collaboration
● Creativity and the Art of Teaching
● Holistic/Developmental Approach
● Accountability

While adhering to our Core Values, along with the Core Principles of Public
Waldorf℠ Education, we are committed to fulfilling our Mission Statement:

We believe our students will positively impact the world.
Our Mission is to guide students to discover their individual gifts,
build connections with others, and foster a love of learning.



JOB SUMMARY:

The NCS Director is the educational leader for our school and is supported by
and partners with our tenured Administrative O�cer. The NCS Director provides
leadership and support to all aspects of the school community and is directly
responsible for the academic success of the school. Working in conjunction with
the Administrative Team, the Director ensures educational and compliance
accountability as required by the California Education Code, state and federal
laws and regulations, and the School’s Charter. The Director ensures that the
School’s educational program and the experience of all educational partners
aligns with the School’s Charter, the School’s core values and the School’s mission
statement.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

● Develop and implement a shared vision
○ Student-centered vision: Shape a collective vision that uses multiple

measures of data and focuses on equitable access, opportunities,
and outcomes for all students

○ Developing shared vision: Engage others in a collaborative process
to develop a vision of teaching and learning that is shared and
supported by all stakeholders

○ Vision planning and implementation: In partnership with the
Administrative O�cer, guide and monitor decisions, actions, and
outcomes using the shared vision and goals

● Instructional Leadership
○ Professional learning culture: Promote a culture in which sta�

engage in individual and collective professional learning that results
in their continuous improvement and high performance

○ Curriculum and instruction: Guide and support the implementation
of standards-based curriculum, instruction, and assessments that
address student expectations and outcomes

○ Assessment and accountability: Develop and use assessment and
accountability systems to monitor, improve, and extend educator
practice, program outcomes, and student learning.

● Management and learning environment
○ Plans and procedures: In partnership with the Administrative O�cer,

establish structures and employ policies and processes that support
students success

○ Climate: Facilitate safe, fair, and respectful environments that meet
the intellectual, linguistic, culture, social-emotional, and physical
needs of each learner

○ Fiscal and Human Resources: In partnership with the Administrative



O�cer, align fiscal and human resources and manage policies and
contractual agreements that build a productive learning
environment

● Family and Community Engagement
○ Parent and family engagement: Meaningfully involve all parents and

families, including underrepresented communities, in student
learning and support programs

○ Community Partnerships: In partnership with Administrative O�cer,
establish community partnerships that promote and support
students to meet performance and content expectations

○ Community Resources and Services: In partnership with the
Administrative O�cer, leverage and integrate community resources
and services to meet the varied needs of all students

● Ethics and Integrity
○ Reflective Practice: Act upon a personal code of ethics that requires

continuous reflection and learning
○ Ethical Decision-Making: Guide and support personal and collective

actions that use relevant evidence and available research to make
fair and ethical decisions

○ Ethical Actions: Recognize and use your professional influence with
sta� and the community to develop a climate of trust, mutual
respect, and honest communication, necessary to consistently make
fair and equitable decision on behalf of all students

QUALIFICATIONS:

The NCS Board of Directors seeks candidates who have high academic
standards, the ability to respect and engender the respect of students of all ages,
the knowledge, skills, and enthusiasm to engage students of all temperaments
and ability levels, and the interpersonal skills to work collaboratively with
colleagues, administration, and parents. Strong skills in art, music, and/or drama
are highly desired for faculty positions. We recommend that all applicants review
our website, which includes the NCS Core Values and Mission Statement.

The Director shall possess the following qualifications:

● A Bachelor’s Degree
● A valid California School Administrative Credential, or eligible to enroll in

administrative credential program
● Knowledge of schools working out of the Core Principles of Public Waldorf

Education, Waldorf certification, education, training or experience
preferred

● Site management and administrative experience required; in a public
school preferred

● Bilingual in both English and Spanish preferred



The Director shall be able to:

● Be able to have a flexible schedule and work outside of normal school
hours

● Work in an atmosphere of unpredictability and challenge
● Examine one’s own knowledge and seek out opportunities for professional

development
● Function as a member of a professional team
● Function as a role model for children and parents.

NON-DISCRIMINATION:

NCS prohibits discrimination, harassment, including sexual harassment,
intimidation, and bullying, based on actual or perceived race, color, ancestry,
nationality, national origin, immigration status, ethnic group identification,
ethnicity, age, religion, marital status, pregnancy, parental status, physical or
mental disability, sex, sexual orientation, gender, gender identity, gender
expression, genetic information, any other consideration made unlawful by
federal, state, or local laws, or association with a person or group with one or
more of these actual or perceived characteristics, in any of its policies or
procedures related to administration, employment, educational services,
programs, or activities. This shall apply when applicable, to interns, volunteers,
and job applicants.

For questions, concerns or complaints about discrimination or harassment
based on the above, please contact the Title IX Compliance O�cer: NCS
Administrative O�cer at 940 C Street, Novato, CA 94949; (415) 883-4254;
NovatoCharterHR@NUSD.org

mailto:NovatoCharterHR@NUSD.org

